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“You’ve got to be hun-
gry—for ideas, to 

make things happen, 
and to see your vision 

made into reality.” 
 

~Anita Roddick, founder 
The Body Shop 

MYW Celebrates Our Employees at the 
Celebration of People event on February 4th! 

T his is the fifth year MYW has 
put on this wonderful event to 

give honor and praise to their long 
time service employees in 5, 10, 
15, 20, 25, 30, and 35 year group-
ings. It is an evening to enjoy with 
guests and other staff, to relax and 
have fun while viewing a power 
point presentation filled with pic-
tures of employees of years pre-
sent and past, some of whom are 
now enjoying retirement, or remem-
bering those who’ve moved on to 
other places on this planet to work, 
or simply to reminisce about the fun 
happenings while working at MYW. 
 
The food prepared by experienced 

home cooks (thank you Ladies Le-
gion Auxiliary) is always so deli-
cious and flavorful. This is a grand 
gala event when recipients of 
awards can come formally dressed 
up and are waited on hand and foot 
by volunteers running the event. It’s 
always a very nice event. 
 
This year the Celebration Commit-
tee added to the long term service 
recognition and rewards programs.  
This year as mentioned Debbie 
Whalen will be receiving a jacket 
for 35 years of service and Marsha 
Hamilton will also receive a jacket 
for her 30 years of distinguished 
service.   

Left to right:  Helen Cromarty, Special Advisor for First Nations Health; Knowles 
McGill, SLMHC Board; James Brohm, SLMHC Board; Debbie Whalen, Regis-
tered Nurse, 35 years service; Roger Walker, CEO & President; Douglas Moyni-
han, VP Corporate Services & Human Resources. 

“In Australia, most 
communities can often 
be compared to a foot-

ball game where 
30,000 who need the 

exercise turn up to 
watch 36 players who 

don’t!” 
 

~Author Unknown 

Continued next page... 
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...Continued from front page 

Listed here are this year’s recipients of Certificates of Service recognition: 

5 Years 
Rhoda Anderson 
Michelle McLarty 
Michelle Beaulne 
David Hildebrand 
Maybellene Borja 
Edward Mickelson 
Alice Dodsworth 
Carol Barrett 
Kathy Goodman 
Allison Odell 
Michelle Varey 
Isaac Sithole 
Dencia Tamayo 
Magdi Hussein 

Lorraine Bolen 
Shannon Kay 
Theresa Walker 
Jennifer Power 
Bradford Chisel 
Helen Kowalow 
Tony (Bill) Brazier 
Lisa Bailey 
Chandra Chukra 
Georgette Roy 
Renee Southwind 
Carol Wiebe 
Kayla Frouda 
Barbara Friesen 
Yanti Martin Shattler 

10 Years 
 

Elaine Pace 
Bobbi Beerthuizen 
Michelle Church 
Janet Potter 
Glendene Schardt 
Tom Chapman 

Lesli Ann Marshall 
Mary Barrett 
Susan Mittlehot 
Rachel Carter Wilson 
Amy Mangone 
Lorraine Miles 
Gail MacIntyre 
Betty Bolen 

15 years 
 

Elizabeth Daniels 
Rita Demetzer 

June Wynn 
Kim Bridgewater 
Andrew Tracz 
Carole Slater 

20 years 
 

Tony Tracz 
Lorraine Berze 

Donna DuCharme 
Colleen Lacosse 
Sharon Yule 
Lee Ann Zatorsky 

35 years Debbie Whalen 

30 years 
Marsha Hamilton 

Retirees 
Marian Hildebrand 
Ivan Furest 
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F ebruary 13 & 17 were two days I sat patiently 
and listened attentively to many speakers pre-

sent topics that as an employee would empower 
me and help me to perform better in my job. In-
deed I enjoyed every minute, except for the un-
comfortable chairs and the room temperature that 
was either stifling hot or that the room would be-
come too cold with the windows being left open. (I 
think we’re all looking forward to moving into our 
‘new state of the art’ health facility). 
 
The orientation took literally a full two days to com-
plete. There were eight of us from different depart-
ments and five or six others would join us in the 
session where they may have missed during a pre-
vious orientation session. It was a great opportu-
nity to get to know other staff; although there was 
not a lot of time to talk individually to one another, 
at least we’ll remember each other should we see 
each other in the hallway or cafeteria. 
 
We got a thorough update of all programs in the 
hospital, including Bill of Rights and Responsibili-
ties, the Code of Ethics, as well as information that 
will help us to stay fit and healthy, like non-nursing 
back care, ergonomics, hand washing. There was 
also information about the privacy act, WHMIS in a 

nutshell, Workplace Safety; we were drilled on the 
Emergency Response Manual and what the differ-
ent colors mean. We learned about the Celebra-
tion of People event, Bimaadiziwin Training Part 1, 
and all of the fun events that are offered to em-
ployees. If I forgot to mention anything, I’m suffer-
ing from information overload, but hey! I also got 5 
stamps added in my ‘Passport to Learning’! Check 
it out with your manager what the Passport to 
Learning is all about, and while you’re at it, ask them 
about the “11 Steps to a Healthier You” program. 
 
Who organized this great orientation program? 
None other than Sharon Yule, Special Projects 
Coordinator! She’s done a marvelous job in pulling 
this all together and making sure it is delivered 
professionally and in a safe atmosphere. The pro-
gram is continually being updated with sugges-
tions from new staff to meet their learning needs. 
The questions and discussions that come 
up during the orientation are always very interest-
ing and sometimes challenging. This was the 4th 
session of this orientation. If you haven’t gone 
through the orientation and are interested, talk to 
your manager today. There are more sessions on 
the horizon. 
 
The other thing is that everyone enjoyed choosing 
their own free snacks and drinks in the cafeteria 
during the break times. That’s a bonus! 

 
Submitted by Renee Southwind, Manager of Communications 

& Community Development 

Meno Ya Win Orientation for Employees  
at 5th Ave Board Room 

Back row l—r:  Dawson Barnes, Dietary Aide; Emilie Gaudreau, 
Radiology Technologist; Andrew Bilz, Physiotherapist; Amanda 
Mosher, Registered Nurse; Lijun Wu, Laboratory Technologist; 
Terrie Joseph, Registered Nurse; Renee Southwind, Manager of 
Communications & Community Development.  Front row l—r: 
Raymond Legros, Counselor; Amy Houtz, Development Officer. 

Left to right:  Helen Cromarty, Special Advisor for First Nations 
Health; Amanda Mosher, Registered Nurse; Terrie Joseph, Reg-
istered Nurse; Emilie Gaudreau, Radiology Technologist. 
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T he First Nations Health Managers (FNHM) 
2009 Forum sponsored by the AFN in Vancou-

ver B.C. is the premier event in First Nations 
Healthcare, providing the latest information on in-
novations in Health Systems, Updates on FNHM 
Continuing Competencies, Health Management 
Foundation Skills and Advanced Leadership, 
Health Program Updates and the Health Trading 
Post. The annual gathering aimed to address the 
needs of the healthcare professionals from all dis-
ciplines, and to update their knowledge and skills 
through hands-on training skills, participating in 
workshops, lectures and presentations. The difficult 
part was selecting which workshop to go to 
 
The FNHM2009 Poster Session Exhibit for First 
Nations Healthcare was an opportunity to show-
case Community Healthcare initiatives. It aimed to 
help inform others about the health problems, cho-
sen solutions and why it worked. Who leads the 
challenges and successes? What lessons have 
been learned? What are the Next Steps? 
 
Meno Ya Win was privileged to receive an invita-
tion from the AFN to display a poster presentation 
at the First Nations Health Managers Forum. This 
was an opportunity to share what Meno Ya Win 
has achieved in the area of cross-cultural patient 
safety, the cross-cultural continuum and cultural 
integration in health services.  
 
A MYW delegation comprised of Renee Southwind, 
Joan Cachagee, Helen Cromarty and Roger 
Walker, tended the poster presentation & attended 
the conference. The display consumed 4 of the 10 
large poster boards and created a lot of interest 
and questions, all very positive. Handouts of Meno 

Ya Win’s 13 posters in packages, Meno Ya Win’s 
MVV cards, MYW business cards, the THMFS pro-
gram and the SLZFPA were all picked very quickly.   
 
The other poster presentations included: Southern 
Chiefs Organization from Manitoba; Heart & Stroke 
Foundation; Canadian Agency for Drugs & Tech-
nologies in Health; Office of the Provincial Advisor 
for Aboriginal Infant Development Programs; and 
Meditech International. 
 
The keynote for the conference was Indigenous 
Health Human Resources and Leadership by Pro-
fessor Mason Durie, Maori from New Zealand. Pro-
fessor of Māori Research and Development & Dep-
uty Vice-Chancellor (Māori), Massey University in 
New Zealand. Mason Durie is a member of the 
Rangitane, Ngati Kauwhata, and Ngati Raukawa 
tribes. He has a medical background as a special-
ist psychiatrist. One of his most-quoted contribu-
tions to the field is the concept of Whare Tapu 
Wha, which is his model of the Māori understand-
ing of health. In the model, there are four dimen-
sions to health: taha tinana (physical wellbeing), 
taha hinengaro (mental and emotional wellbeing), 
taha whānau (social well-being) and taha wairua 
(spiritual wellbeing). Each of these four dimensions 
of hauora influences and supports the others - a 
classic public health approach! 
 
There workshops were all very interesting and in-
formative, difficult to decide what to attend and 
what to miss. More information on this conference 
and presentations can be accessed on the website 
www.fnhealthmanagers.ca 
 
Submitted by Helen Cromarty, R.N. HBScN 
Special Advisor for First Nations Health 

NNATIONALATIONAL F FIRSTIRST N NATIONSATIONS H HEALTHEALTH M MANAGERSANAGERS F FORUMORUM  

BBIMAADIZIWINIMAADIZIWIN T TRAININGRAINING, P, PARTART 1  1   
 
Bimaadiziwin Training, Part 1 was held at Abram 
Lake Park on February 9th and 10th. Ten staff mem-
bers of Meno Ya Win Health Centre participated in 
two wonderful days of Bimaadiziwin Training. The 
setting and the location of the training tranquilized 
the atmosphere that consumed those who were in 
attendance.  
 
Bimaadiziwin Training does not only cover the 
ways of First Nation People’s lives prior to the 
Residential School nor the Amalgamation of the 

two hospitals but it gives an understanding how to 
deal with the dynamics in the working relationship 
and the environment that has a variety of cultures. 
The Bimaadiziwin Training provides learning tools 
for working in harmony within our organization.  
  
We had 10 participants who were in attendance. All 
the attendees left with a different outlook and better 
understanding of working with First Nation People 
and other cultures. The participants’ comments 
were positive, but the look of each participants’ ex-
pression said more than words can express. 
 
Submitted by Joan Cachagee, Manager of Traditional Program 
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O n February 02/09 I attended the OHA work-
ing group on surgical safety checklist in To-

ronto. The World Health Organization introduced a 
surgical safety checklist to be used in operating 
rooms and published a template that can be al-
tered to ones organizational needs. The Canadian 
Patient Safety Institute is promoting this surgical 
checklist and have also published a template that 
may be altered to conform to individual operating 
room needs. Their is an estimated 1.3 million op-
erations performed in Canadian hospitals and clin-
ics each year. 
 
According to the New England Journal of Medicine 
which performed a study on eight hospitals, the 
implementation of this checklist caused an overall 
drop in the death rate by 40 per cent. This means 
some 40,000 major complications, including bleed-
ing, cardiac arrest, pneumonia, stroke, and blood 
clots could be prevented in Canada if the checklist 
was used. 
 
It is estimated that the annual cost savings from 
the prevention of major complications in the United 
States would be $15 to $25 billion per year. We 
have no estimated figures for Canada, however by 
preventing 40,000 complications per year would 
spell enormous savings to the health care system. 

 
The checks are broken up in three headings: be-
fore anesthesia is administered, before the skin is 
cut, and before the client is removed from the op-
erating room. In order to implement this checklist a 
surgical pause must be introduced where the pe-
rioperative team runs through the checklist. This 
checklist includes: client identity, surgical site, pro-
cedure, consent, allergies, airway, expected blood 
loss, equipment, antibiotics, surgical counts, just to 
name a few.  
 
I was very pleased to announce that the Sioux 
Lookout Meno Ya Win had already introduced a 
surgical pause in our operating rooms. During this 
pause we also had informally incorporated many 
of the surgical checklist items suggested by the 
World Health Organization. We are cur-
rently developing a formal checklist based on the 
recommendations of both the World Health Or-
ganization, and the Canadian Patient Safety Insti-
tute. It is great to see our operating room being a 
forerunner in this recommendation. We have an 
excellent perioperative team who continues to put 
client safety first as part of our client centered focus.  
 
Submitted by Dean Osmond, RN 
Manager of Acute Care & Specialty Areas 

The Sioux Lookout Meno Ya Win Health Centre 
has entered into an agreement with Northern 
Pharmacy for the provision of telepharmacy ser-
vices. The Hospital has been actively recruiting for 
a staff pharmacist but has not, to date, been suc-
cessful. The Telepharmacy option allows for the 
services of a pharmacist from a remote location 
using electronic and communications technolo-
gies. Medications orders are scanned and sent to 
the pharmacist at the remote location. The phar-
macist enters the order on our computer program 
using modem connections. Labels are printed lo-
cally, orders are filled by a technician and checked 
by another technician. The remote pharmacist is 

available by toll free telephone line to answer 
questions and provide drug information. We had 
occasion to try the service during the recent ab-
sence of the pharmacy manager. Initial indications 
are that the service worked well. 
 
Plans are to continue using the Telepharmacy ser-
vice regularly for one day every two weeks as well 
as during periods of leave of the pharmacy man-
ager, at least until a full time staff pharmacist is 
hired. 
 
Submitted by Albert Wiebe, Pharmacist 
Manager of Pharmacy 

OHA WOHA WORKINGORKING G GROUPROUP  ONON S SURGICALURGICAL S SAFETYAFETY  
CCHECKLISTHECKLIST  HELDHELD  ININ T TORONTOORONTO  ONON F FEBRUARYEBRUARY 2, 2009 2, 2009  
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Respiratory Syncytial virus (RSV) 
 
RSV is a virus that infects the lungs and airways. RSV is 
in children and infants. In fact it is so common that al-
most all children have been infected with RSV by the age 
of three. However RSV can cause respiratory tract infections in 
people of any age. 
 
In children younger than three RSV can sometimes be 
more serious and cause lower respiratory tract illnesses 
like bronchiolitis and pneumonia. 
 
Symptoms are similar to the common cold: 
− stuffy or runny nose 
− cough 
− ear infections 
− low grade fever 
− sore throat 
 
RSV is easily spread between people. It passes from 
person to person through the virus on hands 
 
More serious cases of being infected with RSV may cause: 
− trouble breathing 
− fast rapid breathing 
− wheezing 
− deeper and more frequent coughing 

− dehydration 
− blue lips and fingernails 
 
Most of the time RSV infection is not treated with antibi-
otics because antibiotics do not work against viruses. 
Younger children especially infants who have severe 
RSV pneumonia or bronchiolitis may need to be treated 
in hospital. 
 
What parents can do. 
− Give lots of clear fluids, diluted juice, water and pop-

sicles to prevent dehydration 
− use a cool mist vapourizer to humidify the air 
− use saline (salt water) nose drops to loosen mucous 

in the nose 
− use a nasal aspirator to remove sticky nasal fluids 

(for children who are too young to blow their nose). 
− Treat fever using a non aspirin fever medication like 

acetaminophen. 
− Wash your child’s hands with soap and water. Good 

frequent hand washing is the best way to prevent 
RSV infections. 

− Throw used tissues in the garbage 
− Avoid people who are sick 
− Discourage your child from sharing cups, utensils, 

pillows etc. 
 
Submitted by Marsha Hamilton, Population Health Manager 

BUG OF THE MONTHBUG OF THE MONTH  

 
 
 
 
 
 
 
 
 
 
 
 

Why visual identity is important: 
 

“A strong visual identity is pivotal to communicating the 
mission and vision of an organization and demon-
strates professionalism and reliability. The mission of 
Sioux Lookout Meno Ya Win Health Centre is clear 
from our name, which in the Oji-Cree language means 
“health, wellness, well-being.” It refers to holistic heal-
ing and wellness, and the “whole self being in a state 
of complete wellness.” The visual identity of Sioux 
Lookout Meno Ya Win Health Centre inspires trust in 
our services and spreads awareness of our high stan-
dard of patient care and innovative approach to heal-
ing. It is important to maintain the integrity of the Sioux 
Lookout Meno Ya Win Health Centre logo by consis-
tently reproducing it on all printed materials, signage, 

and other media applications. This creates an identity 
that is easily recognizable to the general public and 
other health care providers. The Sioux Lookout Meno 
Ya Win Health Centre logo will play an integral part in 
promoting our commitment to holistic medicine and 
excellent quality of care”. 
 

~ Visual Identity Guide for SLMHC, page 6. 
 

The Intranet site has all of the forms required for each 
department, including the corporate logo, forms, and 
templates.  
 
The Senior Management approved the graphics stan-
dards in 2005 and is intended for use organization 
wide. There should be no deviation from this directive. 
It is important to maintain the integrity of SLMHC logo 
by consistently reproducing it on all printed materials, 
signage, and other communication/media applications. 
Staff may download any of these forms by clicking on 
the Internet Explorer, see menu on the left hand side, 
click on Resources, click on the form you need, and 
print.   
 
All Managers are reminded to ensure their staff is com-
pliant.   
 

Thank you for your cooperation.  
 

~ Communications & Community Development 

~ G~ G~ GRAPHICSRAPHICSRAPHICS S S STANDARDSTANDARDSTANDARDS   FORFORFOR SLMHC ~ SLMHC ~ SLMHC ~   
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I attended the career fair on behalf of Medical Ra-
diation Technologists and Meno Ya Win Health 
Centre that was held at Pelican Falls High School 
on Friday, February 20, 2009. I took along some 
information regarding the different colleges in On-
tario that offer Medical Radiation Technology, the 
prerequisites for admission into the different col-
leges, and what a job as an x-ray tech entails. I also 
brought along a view box and some interesting x-
rays as well as a knee phantom which shows the 
different bones of the knee. The students really 
loved playing "guess what this is" and "can you tell 
me where there's a broken bone". They had some 
pretty accurate and some really way off answers, 
but it was a lot of fun! 
 

Also with me on behalf of SLMHC were Irene Hut-
chinson and Erin Belmore from Health Records, 
Magdi Hussein from the Ultrasound Department of 
our Diagnostic Imaging Department, and Eva Viires 
and Andrew Bilz from the Rehab Department. 

Irene, Erin and Magdi joined me for the morning 
half of the day which consisted of the Meno Ya Win 
Health Centre display being set up in the gymna-
sium, and the students touring around and stopping 
at displays that interested them. We had a very in-
teractive group with each member of SLMHC ac-
tively talking to the students that stopped by as well 
as showing them handouts and books and x-rays 
and such. 
 
In the afternoon, Magdi and I were paired up with 
Eva and Andrew in a classroom where we had two 
groups of students rotate through the classroom for 
approximately an hour each. We each gave a brief 
introduction of ourselves and our field, and gave a 
presentation on some of the interesting things that 
we do in our fields. We also answered any ques-
tions that the students had. We also tried to be in-
teractive with the students, but the second group 
was a tough crowd, and we could not get many to 
participate. Eva and Andrew had supplies that they 
used in their department with the biggest hit being 
the device that measures arm strength. Magdi had 
some ultrasound images that he shared with the 
students, and I again had interesting films for them 
to "guess" with me, as well as the knee phantom to 
show them what the knee bones look like on the 
inside. 
 
All in all it was a wonderful day. We saw approxi-
mately 100 students during the morning at our dis-
play, and approximately 30-40 during the afternoon 
sessions. There were some students who were ea-
ger to learn about our jobs and what jobs were 
done at the hospital. 
 
Submitted by DeAnna Lance, M.R.T. (R.), RTR  
Diagnostic Imaging Department 

SLMHC PSLMHC PARTICIPATESARTICIPATES  ININ C CAREERAREER F FAIRAIR A ATT P PELICANELICAN  
FFALLSALLS F FIRSTIRST  NATIONSNATIONS H HIGHIGH S SCHOOLCHOOL  

Left –right: Deanna Lance, Radiology Technologist; Irene Hut-
chinson, Health Records; Erin Belmore, Health Records. 

WWELCOMEELCOME!!  
  

Please join in welcoming Emilie Gaudreau, as the Diagnostic Imaging De-
partment’s Radiology Technologist. She joined SLMHC Diagnostic Imaging 
Department on January 2009. Emilie is a recent graduate. Diagnostic Imag-
ing Department is looking forward to working with her. Please welcome Emi-
lie and her family to Sioux Lookout. 
 

Welcome, Emilie! 

 
Submitted by DeAnna Lance, M.R.T. (R.), RTR, Diagnostic Imaging Department Emilie Gaudreau 
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As I am sure that you are aware, Kathy Greene 
has left the Finance Department to take a position 
as Health Records Clerk. I would like to thank 
Kathy for her years of dedication to the Accounts 
Receivable function and wish her well in her new 
role. 
 
I am pleased to announce that Tammy Bailey has 
accepted the full time position in the Finance De-
partment. Until further notice, she will be filling the 
Accounts Receivable function. Please make 
Tammy welcome to her new position. 

  
I am also pleased to announce that David Morris has accepted the term po-
sition in the finance department and will be filling the Accounts Payable 
function. Please welcome David to the department and hospital. 
  
Thank you! 
 
Gordon E. Hill, CMA 
Chief Financial and Information Officer 

Kathy Greene 

Tammy Bailey 

David Morris 

On Wednesday, February 25th, 2009, Eva Viires, 
our occupational therapist brought in some rough 
wooden cutting boards that needed sanding for 
some of the gentlemen in William A. "Bill" George 
Extended Care to work on. Pictured here are eld-
ers Jeremiah McKay and Elijah Albany enjoying 
sanding the wood, something they both had done 
in years gone by. We are looking forward to mak-
ing some bird feeders for outside of the residents 
rooms in the future. Some of our ladies who also 
enjoyed carpentry in their past may join us in 
making the bird houses.   
 
Margie Kimball, Activity Coordinator 
William A. "Bill" George Extended Care 

Wood working men’s activity at 
William A. “Bill” George Extended Care 
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“What did you do on Family Day?” 

Lorraine Bolen, Administrative  
Assistant Health Services 

“I went sliding with my family.” 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Angie McCleary, Rehab Clerk/Typist 
“Spent the day with my family...some 
outdoors activities then ended with a 
hockey game for one of my sons!” 

Dawn Lapworth, Booking Clerk 
“We went to the swimming pool 

with the family.” 

Erica Wright, RN 
“I worked on the Nursing Floor 

at the 5th!” 

Christine Tavares, Admitting Clerk 
“Took a week holidays to see my 

brother, sister, and DAD in  
Saskatchewan, awesome holiday!” 

Maureen Oakley, Executive Assistant 
“I relaxed, read a book, watched a 
movie, and did some housework. 

Nothing strenuous.” 

“WE SHALL REMAIN” will premiere April 2009 
 

PBS is previewing a 5-part series regarding the journey of 
Native people in the United States. 
 

The story’s title is “We Shall Remain”:  

Episode 1 - “After the Mayflower” 
Episode 2 - “Tecumseh’s Vision” 

Episode 3 - “Trail of Tears” 
Episode 4 - “Geronimo” 
Episode 5 - “Wounded Knee” 

 

More information on this 5–part series of “WHAT SHALL 
REMAIN” can be accessed on the website: 
 

http://www.pbs.org/wgbh/amex/weshallremain/the_films/index  



Anishinaabemodaa 
 

Lesson:  There are 2 kinds of vowels in the Ojibway language: long and short vowels. It’s important to 
recognize the difference between these 2 sets of vowel sounds so that you can follow the set grammar 
rules. 
 
Short vowels: i as in pit (abin—sit) 
   o as in book (ozaam—too much) 
   a as in cup (animoosh—dog) 
 
Long vowels:  e as in bed (miigwech—thank you) 
   ii as in peek (niin—me) 
   oo as in between soup and soap (boozhoo) 
   aa as in doctor’s “say ah” (omaa—here) 
 

Reference: Talking Gookom’s Language, by Patricia M. Ningewance 
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Section 10: In the Bush (Camping, Fishing, Hunting) 
Page 128 & 129, “POCKET OJIBWE, “A Phrasebook for Nearly All Occasions” by Patricia M. Ningewance 

 
 
 

Building the future of  Health Care in Sioux Lookout, one 
toonie at a time… 

 

Funds raised to date:  $1,136.00 

TTTOONIESOONIESOONIES   FORFORFOR F F FRIDAYRIDAYRIDAY   

Weather Terminology: 
 

WIND: 
 

It’s windy.···························Noodin. 
It’s going to be windy.···········Da-noodin. 
It might be windy. ················Da-gichi-noodin ganabach. 
The wind is coming this way. ·Biidaaniman. 
It’s starting to be windy. ········Maadaaniman. Maajii-noodin. 
It’s just a mild breeze.···········Bangii eta noodin. 
The wind is stopping. ···········Gbitaaniman. 
It was windy. ······················Gii-noodin. 
It’s a strong wind. ················Gichi-noodin. Mashkawaaniman. 
It’s a tornado. ·····················ZZiibisidoosi dagoshin. 
It’s blowing snow. ················Zoogiponinoowe. 
The wind changes direction. ··Gwekaaniman. 
The wind comes from there. ··Wedi ondaaniman. 
It’s blowing from the north. ····Giiwedin. 

It’s blowing from the east. ····· Waabanong ondaaniman. 
It’s blowing from the south.···· Zhaawani-noodin. 
It’s blowing from the west. ····· Ningaabii’anong ondaaniman. 
Wind blows against the shore.Aasama’an. 
He is stuck because of wind. · Ginisinaa’ogo. 
It’s a cold wind. ··················· Dakaasin. Dakaaniman. 
It’s calm.···························· Anwaatin.  



Slogan: 

  
Working Hand in Hand with our communities to build a 
healthier future. 
  

 Mission: 

  
  
We are more than a hospital! 
  
We provide acute and long term care, ambulatory care, 
mental health and addiction services, and community-
based services to the Sioux Lookout area and to the 
northern First Nations. 
  
We are Meno Ya Win: 
  
We stand for:   Health 
                          Wellness 
                          Well-being 
                          Wholeness 
  

 Vision:  

  
  
We will be a Center of Excellence for health through 
  
  New and Expanded Services 
  Partnerships 
  

 Values:  

  
  
We value compassion, fairness, integrity and teamwork. 
  
We celebrate diversity. 
  
We recognize different pathways to health. 
  
. . . We do care! 
  

  

The Meno Ya Win News is prepared by: 
Communications & Community Development 

Located at 69 Front Street Site. 
 

All departments are invited to submit news,  
updates to: 

 

Email:  danderson@slmhc.on.ca 
Phone: (807) 737-5132 
Fax:  (807) 737-5128 

 

LEGAL ABBREVIATION ONLINE 
 

During orientation, a request was made to have 
easy access to medical abbreviations for all the 
staff. Thanks to Sonya Fewer, they have been put 
on the Intranet website. Go to Policies and Proce-
dures, then to Health Records, scroll down to #11 
Q and Q analysis and then to Legal Abbreviations 
terms. 
 
We hope you find this education tool useful. 
 
Thanks. 
 

Sharon Yule, Special Projects Manager 
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This fundraising initiative is generously sponsored by: 

MMMONEYONEYONEY R R RAISEDAISEDAISED:  $983.00 

JUST CLEAN YOUR HANDS 
 

Just Clean Your Hands Program has now com-
pleted the Education in-service on the nursing floor 
at the 5th Ave, B-ward and Extended Care. 
 
The new dispensers are being installed which will 
assist the direct care givers in accomplishing good 
hand hygiene. The well being of the patient is 
our prime objective. 
 
Once the sanitizers are all installed there will be a 
regular observational audit to ensure that we are 
continuing to practice good hand hygiene. 
 
Keep up the good work everyone. 
 
Judie Hindy 
Just Clean Your Hands Coordinator  
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PFFNHS Career Fair, Feb 20. 

MYW Orientation, Feb 16 & 17. 

Celebration of People, Feb 4 . 

MYW Orientation 
Feb 16 & 17. 

James Brohm, SLMHC Board 
Member, storytelling, Feb 4.  Celebration of People, Feb  4. 

Celebration of People, Feb  4. 

Barb Linkewich, VP Health Services, 
Emcee, Celebration of People, Feb  4. 

Celebration of People, Feb  4. Celebration of People, Feb  4. 

PFFNHS Career 
Fair, Feb 20. 
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