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SLMHC CELEBRATES THE COMPLETION 
OF THE CT SCANNER PROJECT 

L-R (front) Stan Sainnawap, Terry Jewell, Harvey Friesen, Katherine David-
son, Marnie Hoey, Tom Kamenawatamen, Helen Cromarty; (back) Stanley 
Barkman, Riley Barkman. 

On November 3rd, the Sioux Lookout 
Meno Ya Win Health Centre and Wa-
saya Group Inc celebrated the com-
pletion of the CT scanner project and 
its installation. 
 
Since 2007, more than $1.79 million 
has been raised for the unit.  Riley 
Barkman and friends raised more than 
$235,000 by walkin more than 700 
kms form Sachigo Lake First Nation to 
Sioux Lookout. 
 
Master of ceremonies, Helen Comarty, 
said “This is another big milestone for 
us...we got this far together.” 
 
Tom Kaminawatamin, Wasaya Group 
Inc President and CEO, shared “What 

we’ve accomplished is part of history 
now.” 
 
SLMHC Foundation President Marnie 
Hoey stated that the CT scanner pro-
ject, like the creation of the hospital, 
shows what people in this area can 
accomplish when they work together. 
 
Crystal Teskey-Spencer, daughter of 
the late Grace Teskey, whose vision 
was to have a CT scanner in Sioux 
Lookout, commented on what her 
mother would have thought of the pro-
jects completion.  “ I think she would 
think it was about time.  She’d be 
happy it’s here.  That’s what I think 
too.” 

Continued on page 2 

You don't need anybody 

to tell you who you are or 

what you are. You are 

what you are! 
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Do you have a story, achievement orDo you have a story, achievement orDo you have a story, achievement or   
announcement you would like to share?announcement you would like to share?announcement you would like to share?   

   
   

Let us know and we can put it in the newsletter! 
 
 

Contact Mary at 737-6586 or email mspray@slmhc.on.ca 

Seven Grandfather Teachings 
 

LOVE & COMPASSION (Saagi’iiwewin) - Love is unconditional and is demonstrated through kindness, caring, 

sharing and respect. 

RESPECT & HONOR (Ganaadenimowin - To be mindful (respectful) in how you address, view, and treat people 

in your everyday life. 

HUMILITY & MODESTY (Dabasenimowin)) - We as humans are powerless and humble in relation to the power 

and wisdom of the Creator. 

COURAGE & BRAVERY (Soogenimowin) - To act in a selfless manner as in having high regard for the sacred 

belief and value of love and life for others. 

TRUTH & HONESTY (Debwewin) - Truth is constant. It can only be changed by one’s value and belief system in 

the process of personal growth and development. To be true and honest to oneself. To be true and honest to 

others. To understand and respect what is “truth” to others. 

WISDOM & KNOWLEDGE (Gikendamowin) - Wisdom is to understand ourselves in relation (ship) to others, 

the universe and the Creator.  

TRUST & LOYALTY (Bakidindizowin) - To be trustworthy, to be loyal to your family, friends, partner, to follow 

the straight path, Anishinaabe miikana. 

Continued from front. 
 

Josias Fiddler, who was one 
of the original fasters who 
saw the need for greater 
health care services in this 
area stated “It’s great be-
cause it was the whole area, 
the whole region, who got 
together to work on this.” 
 

Story adapted from  
Sioux Bulletin April 20, 2011 

CT Scanner 
Project Complete 

Foundation President Marnie Hoey deliv-
ers her speech during the CT scanner 
celebrations. 

Remember to always treat co-
workers, patients, and guests with 

kindness and respect. 

Helen Cromarty thanks Riley Bark-
man for his contributions to the CT 
Scanner Project 

mailto:mspray@slmhc.on.ca?subject=Newsletter


Health Literacy: Through 
the Patient's Eyes 
 

Have you ever thought that the 
patient in front of you, who has 
listened to a careful explanation 
of what he or she needs to do, 
may not understand what you 
have said? To many patients 
with low literacy, it is a hidden 
and shame-causing problem.  
 
At Meno Ya Win we are able to 
provide assistance from the In-
terpreters or help them by: 
 
Creating a shame-free envi-

ronment: Offer to help, espe-
cially with paperwork. Let pa-
tients know that many people 
have difficulty reading and 
learning new information and 
that you can help. If you see 
an incomplete form, just ask 
the question yourself and fill in 
the answer, without impa-
tience or annoyance. 

Using simple and direct lan-
guage: Speak slowly and 
cover only two or three con-
cepts at a time. Read written 
material aloud to the patient 
and underline key points. 

Using the "teach-back" tech-
nique: Simply asking a patient 
if he or she understands is not 
enough. Instead say some-
thing like, "Tell me what you 
will do and show me how you 
will do it when you are at 
home." 

Inviting a family member or 
friend: Ask the patient if he or 
she would like to have a family 
member or friend along during 
the counseling and planning 
section of the visit. 

Patients with low literacy face 
barriers at every step in their 
attempts to receive health care. 
If we are unaware of the prob-
lem, we may interpret the pa-
tient's self-protective behavior 
and coping mechanisms as in-
appropriate or hostile and label 
the patient "difficult." Our in-
stinctive withdrawal will only add 
to the patient's problem. To the 
degree that we can aid a pa-
tients understanding and com-
pliance, we work toward better 
health outcomes and fewer 
medical errors, and we reinforce 
health maintenance behavior.
  
Joanne Schwartzberg, MD, & 
Faith Lagay, PhD 
Virtual Mentor: November 2001, 
Vol 3, Number 11 
 

Remember the Work Ethics: 

 

Honesty: doing your job with 

utmost honesty, without cheat-

ing, lying or stealing.  

Dependability: being depend-

able and being reliable; a 

quality of being a responsible 

person.  

Efficiency: efficiency is a hall-

mark of good workers.  Effi-

ciency is vital for your own 

growth as well as the better-

ment of the organization 

where you are working.  

Positive Work Habits: good 

working habits impress superi-

ors & the people you work 

with. 

Initiative: To be successful in 

whatever you do, it is vital to 

take initiatives on your part. If 

you are doing the right thing in 

an acceptable manner, do not 

hesitate to initiatives. 

Humility: Humbleness and 

modesty are among the nec-

essary elements of good work 

ethics.  

Positive Attitude: A positive 

attitude at work is very impor-

tant to accomplish your tasks 

successfully and impresses 

upon your colleagues. 

Teamwork: Always remember 

that you are a part of the 

team, no matter what role you 

play in it. Do what is not only 

good for you, but also, benefi-

cial for the team as a whole. 

 

Essentially, work ethics regulate 

what an employee would do in 

different situations in the work-

place. The habit of following 

good work ethics is intrinsic - it 

comes from within. It involves 

our morality and other values, 

apart from what our parents 

have taught us.  

Workers exhibiting good work 

ethics are considered eligible for 

better positions and more re-

sponsibilities. So it becomes 

important to be honest, respon-

sible and dependable. 
 

lifestyle.iloveindia.com/lounge/
good-work-ethics-3842.html 

 

Submitted by Helen Cromarty, Spe-

cial Advisor First Nations Health 

ETHICS CORNER 

Remember the Patients: Remember the Ethics: Remember the Work Ethics 
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Congratulations to Iris Wujanz. 
 
Iris has successfully met the criteria for and passed the exam to become 
certified as a lactation consultant.  She has earned the right to put the let-
ters IBCLC next to RPN after her name. 
 
International Board Certified Lactation Consultants (IBCLCs) function and 
contribute as members of the maternal-child health team.  They provide 
care in a variety of settings, while making appropriate referrals to other 
health professionals and community support resources.  Working together 
with mothers, families, policymakers and society, IBCLCs provide expert 
breastfeeding and lactation care, promote changes that support breast-
feeding and help reduce the risks of not breastfeeding.  There are currently over 22,000 IBCLCs world-
wide, in 81 countries, and now we have two in Sioux Lookout, Iris Wujanz at SLMHC and Candi Edwards 
from Sunset Aboriginal Women’s Circle. 
 
Again, congratulations are in order and we know Iris will be a great support for the babies, their families 
and the health care providers in our region. 
 
Barb Linkewich, Vice President Health Services  

PAGE 4 MENO YA WIN NEWS NOVEMBER 2011 

 
 
 

 
 
 

 
The Sioux Lookout Ladies Curling League, in partnership with the Sioux Lookout Meno Ya Win Health 
Centre Foundation, hosted the first annual Skip to Equip Classic on November 11, 12 and 13, 2011. 
The event was a huge success, raising $58,000 for the Mammography Program at SLMHC 
 
Thank you to the Skip to Equip committee, all participants, volunteers, sponsors and individuals who 
made pledges.  Your support is greatly appreciated! 
 
Be sure to save the date for next year’s event:  Second Annual Bearskin Airlines Skip to Equip Classic 

Friday, November 9th - Sunday, November 11th, 2012. 
 
Together we are making a difference and enhancing healthcare in the north! 
Thank you 
SLMHC Foundation 

(Honesty) Debwewin, Kwayaakwaadiziwin 
 

To be sincere when facing a situation; to be 
honest in every action and provide good feel-

ings in the heart. 
 

~ One of Seven Grandfather Teachings. 



Comings & Goings 
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We are pleased to welcome a new 
Registered Nurse to SLMHC, 
Aldona Valiunas 
 
 
I am pleased to announce that the 
Maintenance Department has two 
new additions; 

Tyler Kendell hails from New-
foundland and joined us at the end 
of September as a casual Mainte-
nance 1.  Tyler brings with him the 
knowledge gained from the Electri-
cal Engineering Technology Pro-
gram and we are excited to add 
his skill set to the team. 
 

Craig Stewart started November 
18, 2011 as a Maintenance Jour-
neyman.  He is a licensed Carpen-
ter and has many years of experi-

ence working on a variety of pro-
jects.  We know he will be a valu-
able asset to the Maintenance De-
partment. 
 
Please join us in welcoming Tyler 
and Craig to Meno Ya Win 
~Maintenance Department.~ 
 

We are pleased to announce that 
Greg Ward has been hired as the 
Manager of Quality and Risk Man-
agement effective November 14, 
2011. 
 
Greg moved to Sioux Lookout 
from Balmertown, Ontario where 
he worked first as the Quality As-
surance/Privacy officer, then as 
Manager of Operations and Pri-
vacy and more recently as acting 
Director of eHealth Services with 
KO Telemedicine. 
 
Greg can be reached at 737-6575 
(W) or 738-2273 (cell) or by e-mail 
at gward@slmhc.on.ca. 
 
Please join me in welcoming him 
to our team. 
 
Sincerely. 
Barb Linkewich, Vice President 
Health Services 
 
 
 

Please join me in welcoming Amy 
Wall to the position of Education 
Assistant.  She will be assisting 
our Nursing Practice Leader, 
Mariea Spray. 
 
Amy is from Sioux Lookout and 
has a degree with honors in Biol-
ogy from Mount Allison University. 
 
Amy previously worked for Tikina-
gan as an Intake/Investigations 
Supervisor. 
 
She has two four-legged children – 
a dog named Bear and a cat 
named Oscar 

Amy Wall and Mariea Spray 

mailto:gward@slmhc.on.ca


On November 17th the staff of the Sioux Lookout Meno Ya Win Health 
Centre were treated to a shore lunch.  Each shore lunch consisted of 
four pieces of fresh fish, homemade bannock, cream corn, potatoes 
with onions and baked beans.  The cafeteria served 75 shore lunches 
that day! 

 
The fish was cooked by Ross Horne and Neil Michelin in our Meechim (Traditional) Kitchen.  Many thanks 
to the cooks for putting on such a wonderful lunch for the hospital staff. 
 
A HUGE thank you to Todd Steinberg and the Sioux Lookout MNR for the donation of fish. 

Comings & Goings 
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Please welcome two new staff members to Commu-
nity Counselling & Addiction Services: 
 
Lindsay Gillett, Program Assistant, joined our team 
on September 6, 2011.  Lindsay has relocated from 
Ottawa where she had been working in office man-
agement and administration.  She was most recently 
with Windigo Education Authority and previously with 
the Alzheimer Society of Ottawa.  Lindsay is fully 
bilingual in French and English, she enjoys cooking, 
shopping and is looking forward to her first snowy 
Sioux Lookout Christmas. 

 
Dan Smith, Counsellor, joined our team on October 
1, 2011.  Dan has relocated from Sault Ste. Marie 
where he had been working within the hospital’s di-
rect front line mental health and addictions  services 
for the past six years.  Dan enjoys various sports, 
has a cat, Charlie, and dog, Lucy, and also is looking 
forward to his first Sioux Lookout Christmas 

Please welcome Nicole Wooden to the Physio De-
partment.  She is originally from Winnipeg but has 
just recently graduated from the physiotherapy pro-
gram at McMaster University.  She enjoys the out-
doors and looks forward to taking part in all the out-
door activities Sioux Lookout has to offer. 



SLHCSA ANNUAL 

Christmas party 
 

Saturday December 10TH, 2011 

Upper Legion Hall 

5:30pm Cocktails 

6:30pm Dinner (By Florance Sanderson) 

Dance to Follow – DJ Slipper - E 
 

 

Prizes!!! 
 

 

 

 

 

 
 

New Ticket Price: $20.00 
 

Pre purchased tickets will be refunded 

Please see Terri in Pharmacy for your refund. 

 

For Tickets Please See 
Terri - Pharmacy Amanda - Physio 

Dave - Emerg Bobbie - House Keeping 

Erica - OR Deanna - DI 
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The IT department was surprised to be notified ear-
lier this month that it had been selected as one of 
nine finalists for Info-Tech Re-
search’s 2nd Annual Quest for Can-
ada’s Smartest IT.  The Quest fo-
cused on productivity of Canadian 
Small to Medium Businesses (SMB), 
specifically on how SMB’s are using 
technology to increase worker pro-
ductivity. 
 
Worker productivity since 2005 has 
increased in the US at twice the rate 
as it has in Canada.  This means we 
work harder and longer to do the 
same jobs as our US counterparts. 
 
SLMHC submitted our entry in the 
spring which detailed our installation 
and transition to using Citrix 
XenApp5. 
 
XenApp has enabled us to central-
ize our core applications, saving the 
IT department countless hours of 
application upgrades.  What used to take weeks now 
takes minutes.  XenApp has also enabled us to ex-

tend our internal networks to wherever users are.  
They can log in, check their email, submit vacation 
requests and check their schedules from anywhere 
they have internet access.  The best part is the data 
stays where it is safest, in the data centre. 
 
The awards gala took place on November 17th at the 
Capitol Event Theater in Downtown Toronto.  The IT 
department was in attendance along with the other 
nominees in two categories; Smartest & Greenest IT.  
There was also a WOW award for the finalist that 
stood out from others. 
 
We didn’t win, but, were honored to be recognized. 
 

 
 

 
 

The Smartest IT Finalists:  
Teacher’s Credit Union – ON 

Meno Ya Win Health Centre – ON 
Atum – ON 

 
Greenest IT Finalists: 

Empower – BC 
School District No. 63 – BC 
University of Regina – SK 

Pembina Trail School Division – MB 
 

Smartest IT Winner: 
Tool Wall – BC 

 
Greenest IT Winner: 

Lipton Chartered Accountants – ON 
 

WOW Award: 
Pembina Trail School Division – MB 

SLMHC’s IT Department Nominated for Canada’s Smartest IT 
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(L-R) Amy McEwing, Jun Li, Gianna Zecchini and Brenda Voth 

On November 22nd Gianna Zec-
chini, Technical Services Man-
ager with Inter Medico, was in the 
lab performing the set up, install 
and training for the lab staff on 
some new equipment. 
 
The lab purchased a “GeneXpert 
Dx System” to perform testing for 
Clostridium difficile (C. difficile) in 
specimens from patients sus-
pected of having C. diff infections. 
The methodology utilizes PCR 
(polymerase chain reaction) to 
detect the B Toxin gene of the 
bacterium.  The testing procedure 
is simple and yields a result in 
less than 1 hour!  The Laboratory 
hopes to have the test available 
by the end of the year. 

LABORATORY DEPARTMENT GETS NEW 
HIGH TECH EQUIPMENT 

2nd Annual Workplace Walking Challenge:  The Quest for the GOLDEN SHOE! 
 
Congratulations to all the staff that signed up for the 2nd Annual Workplace Walking Challenge.  This year 
we had 8 health centre teams.  The final tally is in and the results are as follows: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

KEEP UP THE GREAT WORK WALKERS.  We would like to thank the team leaders for their organiza-
tional and motivation skills and a special thanks to all the 75 team members that got involved in this fun, 
healthy community walking challenge.  Our SLMHC Staff took an outstanding 24,397,333 steps during the 
month.  We hope that even more staff get involved next year.  The internal Workplace Health and Well-
ness prize goes to the High Steppers.  We would like to encourage all staff involved in the walking chal-
lenge to stay involved and “COMMIT TO BE FIT”, as this challenge is not just for the month but for life.  
Put that pedometer on once in a while and see if you are maintaining or better yet increasing your steps.  
If you are below 10,000 steps per day, it’s time to get moving and take a friend or co-worker with you! 

TEAM # of Members and Team Lead Avg. Steps per Week 

High Steppers 10 – Amanda Lelonde 448,020 

Swiffies 10 – Marsha Favot 431,139 

Go Getters 8 – Neil Michelin 307,290 

Road Runners 10 – Donnie Anderson 296,278 

Finger Lickin’ Good 10 – Dawn Lapworth 293915 

Meno Ya Win Moose Whispers 8 – Ramona Quequish 266,464 

The Nightingales 9 – Kelly Lee Moran 264,762 

The Walkie Talkies 10 – Bobbi Jo Huard 254,091 
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TO GATHER, TO SHARE and TO REMEMBER 
 
If you have gone out the ER entrance over the last few weeks you 
might have noticed a new gravel trail off to the left, heading up into 
the trees and wondered where it was going. 
 
This trail is being created in memory of all the staff, doctors and 
board members who have passed away, but gave so much to the 
community in the area of hospital service and care over the last 90 
years.  This will be a place to gather, to share and to remember 
those that have gone before us, were pioneers in health care and 
have made the hospital what it is today in Sioux Lookout. 
 
This memory trail is being set up in a number of different phases: 
Phase 1 – fall landscaping which includes the gravel sidewalk, bench and rock relocation, brushing and 

clearing of the trail 
Phase 2 – planting of spring bulbs this fall and some perennial plants around the rock in the spring 
Phase 3 – Dedication of site and plaques, two smaller benches to be located in centre of walk 
Phase 4 – Binder with names of those that have passed away over the years 
 
We hope that all staff, patients and visitors will be able to enjoy this quiet sitting and walking area on the 
hospital grounds next summer.  It should also be noted that we will be the only hospital to have a memory 
trail in the region.  In fact, this is something fairly new for hospitals in North America and I expect in the next 
decade more hospitals will have memory trails or gardens to honor their staff, physicians and volunteers 
and their dedicated years of service to the Communities. 
 
A special thanks goes out to our maintenance staff, Mike and Bill, for their chain sawing expertise, to Chris 
Renwick and Ellis Don and Associates for their support with gravel and bobcats, to Katimavik for hauling 
brush and to any of the SLMHC staff that have offered spring bulbs, time or money to go towards this mem-
ory garden.  We hope you all enjoy this trail next year.  
 
 

Story and photographs submitted by Sharon Yule 
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QUESTION OF THE MONTH 
 

What are you doing to get ready for Christmas? 

Bobbie Beerthuizen 
(Housekeeping) 

 “Shopping for the kids 
and hubby.” 

Connie Pilgrim 
(Admitting Manager) 

“Preparing the house for 
and extra special Christmas 

with my brand new family 
and Granddaughter.” 

Helen Cromarty 
(Health Services) 

“Decorating my house.” 

Darlene Weir 
(Dietary) 

“Having my Christmas 
after Christmas” 

Diane Curtis 
(Scheduler) 

“Shopping and baking.” 

Mikail Woychyshyn 
(Security/Maintenance) 
“Getting things ready for 
my Granddaughter. I’m 

making her a skating rink.” Beth Diamond 
(Medical Withdrawal 
Support Services) 

“Not much on my part. 
The adult children are 

looking after things this 
year.” 

Courtney Dunham 
(Activity Coordinator) 

“Christmas baking and 
decorating.” 

 



50 Lists to Write to Lift Your Spirits 
 
As a structural thinker, I love to make lists. Getting 
everything out of my head and down on paper in an 
orderly fashion puts me at ease. Rather than grocery 
lists and to-do lists, try some of these. They’re sort of 
an inventory of your life and all the good things in it. If 
your brain is more creative, your lists can be graphical 
or in the form of a mind map (A mind map is a dia-
gram used to represent words, ideas, tasks, or other 
items linked to and arranged around a central key 
word or idea) – what ever speaks to you. This is a 
brainstorming activity, so list as many as you can 
without editing or limiting yourself. There are no 
wrong answers – this is for you and about you. Enjoy! 

List as many as you can: 

1. People who have influenced or inspired you 

2. Things you are grateful for 

3. Places you have been 

4. Places you want to go 

5. Books you’ve read 

6. Your favorite things – what brings you joy? 

7. Good things that happened this week 

8. The best things that happened in the last year 

9. The best days of your life. 

10. The songs for the soundtrack of your life 

11. Acts of kindness you’ve committed 

12. Things you want your children to know about you 

13. Reasons why you love your significant other 

14. The high points for your autobiography 

15. People who love you 

16. The cutest things your kids ever said 

17. Everything you would do if money were no object 

18. Favorite gifts you’ve ever received 

19. Favorite gifts you’ve ever given 

20. Occupations that you have ever wanted to have 
(including when you were a child) 

21. The best advice you’ve gotten. 

22. The worst advice you’ve gotten. 

23. Things you’re procrastinating 

24. Ways you calm yourself down when you’re an-
gry. 

25. The best ideas you’ve ever had 

26. The best projects or organizations you’ve ever 
been involved with 

27. The ways you have grown since your early 20’s 

28. The most beautiful things you’ve ever seen 

29. The greatest lessons you have learned 

30. Life’s lessons that you learned the hard way 

31. Things that have made you laugh until you cried 

32. Qualities you most admire in others 

33. Qualities others most admire in you 

34. The elements of an ideal year 

35. All the compliments you’ve ever gotten 

36. Foods that you have eaten that are so good that 
others could hear you enjoying them 

37. The times you have asserted yourself 

38. Things that inspire and energize you 

39. The places where you feel completely comfort-
able to be yourself 

40. The most important turning points in your life 

41. Times when you looked and felt your absolute 
best 

42. The things you’re good at 

43. What you would do with the power of invisibility 

44. Things you want to teach your children 

45. Things you still want to do in life 

46. Bits of trivia that most people don’t know about 
you 

47. The things you love about your body 

48. Accomplishments you are most proud of 

49. The things you love about your home 

50. Who (living or dead) you would invite to your 
dream dinner party 

Retrieved from the web site ‘Demanding Joy’; http://
demandingjoy.com/?p=1027 
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Anishinaabemodaa 
 

Lesson:  There are 2 kinds of vowels in the Ojibway language: long and short vowels. It’s important to recognize the 
difference between these 2 sets of vowel sounds so that you can follow the set grammar rules. 
 
Short vowels: i as in pit (abin—sit) 
   o as in book (ozaam—too much) 
   a as in cup (animoosh—dog) 
 
Long vowels:  e as in bed (miigwech—thank you) 
   ii as in peek (niin—me) 
   oo as in between soup and soap (boozhoo) 
   aa as in doctor’s “say ah” (omaa—here) 

 
Reference: Talking Gookom’s Language, by Patricia M. Ningewance 

Addicted, is      kaa-tipenimikoch 
 
Addicted to alcohol, is    kaa-tipenimikoch minikwewinini 
 
Addison’s Disease (underactive   oniishkiiwaahpinewin 
adrenal glands), has 
 
adenocarcinoma ( a type of cancer  manichooshiwaapinewin piici-wiiyawik naanta ayaamakan 
made up of abnormal gland cells 
that line the inner surface of some 
organs in the body) 
 
adenoids, my      niniishk(ak) 
 
adhesion (small strands of fibrous  michikoshkaatomakanoon kekoonan piichi-misataak ekwa  
tissue that cause organs in abdomen  piichi-ochiinawaak 
and pelvis to cling together abnormally) 
 
adolescence     oshkaatisiwin 
 
adrenal glands, my    nimisko-pahkahokowinan 
 

 
Reference: Oji-Cree Medical Dictionary 

INFECTION CONTROL WEEK 
 
Congratulations to Carole Wiebe, Connie Getchy and Nancy Maceachern (not 
shown) for their extra effort during Infection Control week.  These lucky ladies re-
ceived Roy Lane gift certificates for their extra efforts. 
 
A total of 53 people also received coupons for a free beverage at the cafeteria be-
cause they were noticed washing their hands! 
 
Keep up the great work! 
 

REMEMBER…. JUST WASH YOUR HANDS 

Carol Wiebe 

Connie Getchey 
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Dr. Coupland gets casted by 
Dr. Willms and Dr. Giles during 
the CASTED Course October 
20 & 21 

Annual General Board Meeting 
November 3 

Erica Ogilvie and Laura Hayos 
hand out delicious cake during 
OT Month Celebration October 
31 

Yolanda Winlove-Smith cheers 
on friends during the Skip to 
Equip Classic, November 11, 
12 & 13 

Emily King and Ramona 
Quequish enjoy some cake 
during Health Information 
Week, November 9. 

Drumming during the Residen-
tial School Handbook Blessing 
Ceremony, October 20. 

Hannah Boomhower gets all 
dressed up for Halloween. 

Dean Osmond and Doug 
Moynihan during OHA confer-
ence in Thunder Bay, October 
28 

Stephanie Mattson, Tammy 
Wright and Helen Kowalow 
pose for a picture during MRT 
Week November 10 
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FRAGRANCE FREE WORK ENVIRONMENT 

 
The Sioux Lookout Meno Ya Win Health Centre strives to ensure the comfort and safety of  
staff, patients and visitors by encouraging a fragrance free environment. 
 
Scented products often adversely affect those with allergies, asthma, migraines and chemical  
sensitivities.  Many find these scented products irritating and exposure can lead to a variety of allergic  
reactions, require medical treatment and absence from work. 

From the Sioux Lookout Four Party Services Agreement 
Signed April 11, 1997 

 
Principles 
The following principles of service will be used in the new hospital: 
 

High quality service which means that people will be: 
seen promptly or as soon as possible; 
told in a way that is understandable, what is the matter and what steps will be taken; 
well looked after; 
listened to; and 
treated with respect, dignity and compassion. 

Fairness and respect for all patients, residents and staff, with a commitment to move towards employ-
ment equity. 
Respect for the individual’s right to confidentiality with care taken to balance this with the collective 
needs of families and communities. 
Full and equal access to all insured hospital and related services for all people of the Sioux Lookout Dis-
trict.  

OCTOBER WAS 
WORKPLACE HEALTH AND WELLNESS MONTH 

 
It was a busy month for the Health and Wellness Committee and we have appreciated all the staff who have 
helped with or participated in the activities. 
 
Here’s a list of some of the events that took place; 

OR tea 
Pass the plants 
Urban Poling sessions 
Recipe of the month and taste testing 
Smoking cessation information booth 
Healthy BINGO 
Community walking challenge 

Wear pink to support Breast Cancer Awareness 
Halloween dress up 
Support for the Turkey Trot 
Wellness Wednesday with free fruit and yogurt 
Night staff fruit bags 
You were noticed doing something healthy tickets 
“Take a Break” handout. 



Slogan: 

  
Working Hand in Hand with our communities to build a 
healthier future. 

 Mission: 

  
We are more than a hospital! 
  
We provide culturally responsive acute, long term and 
ambulatory care, mental health and addiction services, 
community-based and traditional healing services to 
the Sioux Lookout area and to the northern First Na-
tions. 
  
We are Meno Ya Win: 
  
We stand for:   Health 
                          Wellness 
                          Well-being 
                          Wholeness 

 Vision:  

  
We will be a Center of Excellence for health through 
  

Enhanced Services 
Partnerships 

  
and Care that is 
 

Patient Centered 
Service Oriented 
Performance Focused 

 Values:  

  
We value compassion, fairness, integrity and team-
work. 
  
We celebrate diversity. 
  
We recognize different pathways to health. 
  
. . . We do care! 

  

The  

Meno Ya Win News 

is prepared by the: 
 

Communications & 
Community Development 

Department 
 

All departments are invited to 
send updates and stories to: 

 
mspray@slmhc.on.ca 

INTERPRETER SERVICES ARE 
AVAILABLE 24 HOURS A DAY 

 

Ask for an interpreter if: 
You do not speak or understand English. 
You speak and understand English but do 
not understand the medical language. 
You are at Emergency or Admitting / Regis-
tration and do not know anyone. 
You do not know what to do or where to go. 

 

An interpreter will help you: 
Understand the doctors, nurses and other 
health care workers in the hospital. 
Talk to the doctors and nurses. 
Understand your illness and your treatment. 
Understand the tests such as ultrasound,      
x-ray, labs, etc. 
And be with you while you have tests. 

 

Interpreters are also available to interpret at 
the following clinics: 

Appointment Clinic 
Prenatal Clinic 
Hugh Allen Clinic 
Diabetes Clinic 

 

The Interpreter Services are provided in 3  
distinct languages: 

Oji-Cree 
Cree 
Ojibway 
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