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More people have been
hurt by an improper
choice of words than by
any natural disaster.
Choose what you say
rather than say what
you choose. That is the
difference between wisdom and foolishness.

Dr. McLoughlin received the Chris Cromarty Award for Leadership at SLMHC
in honour of his effective team work,
quality leadership and significant contributions to the well-being of the people
of the Sioux Lookout region.
He started his career in Ireland and
Scotland, working in Africa and then
Ontario where he has practiced as a
radiologist in various hospitals.

No matter
how hard
the past,
you can
always
begin
again.

Joy is not in things.
It is in us.

Life is either a
daring adventure
or nothing.
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Dr. McLoughlin (L) accepting the Chris
Cromarty Award from Douglas Semple (R)
Special Advisor to the CEO, 2010.

“I would recommend to all newly graduated health professionals that they
should include in their careers working
in remote areas at home and abroad
where the need for their services is the
greatest,” Dr. McLoughlin said.

Dr. McLoughlin has also received the
John C. Sibley Award from McMaster
University in honour of his outstanding
contribution to health sciences education and research, and the Pope John
XXIII Medallion for medical services to
leprosy patients in Africa. He has been
a strong supporter of health care in First
Nations communities. Dr. McLoughlin
is the Founding Director of the Basic
Dr. McLoughlin is an award-winning,
community-minded staff radiologist with Radiography Worker training program
the Sioux Lookout Meno Ya Win Health that has been instrumental in improving
health services for Aboriginal people
Centre who takes pride in the role he
throughout the north.
has played as an Associate Professor
with the Northern Ontario School of
~Submitted by the SLMHC Diagnostic
Medicine (NOSM) and a founding
Imaging Team~
NOSM board member.

W

e would like to congratulate Dr.
Dermot McLoughlin, who will be
receiving an Honorary Degree with
Lakehead University. He will receive a
Doctor of Science at the May 31st convocation ceremonies at the Thunder
Bay Community Auditorium.

Anishinaabemodaa..... 10
Photo Gallery .............. 13

Get over the idea that only children should spend their time in study. Be a student so long
as you still have something to learn, and this will mean all your life. ~Henry L. Doherty~
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So much! I can’t even pick one thing to write
about. I learned so much and very much so enjoyed the last two days. Everything I can take
Another two day Bimaadiziwin Training session was
th
with me and use not only in the work place but
completed on April 19 with 12 participants attendin my day to day life. Thank you!
ing. Some of the comments from the evaluations:
 To listen to the perspectives of others and conWhat was the most valuable learning over these
sider those in any conflict situation.
two days and why?
 I thought the activity regarding the residential
 I really loved learning more about First Nations
schools was very eye opening.
history and culture on a first hand count from
people who’d experienced these things. I also Do you have any other comments? What would
really liked the group activities and involvement. you have liked to see more of and why?
I liked the motivation and enthusiasm of the  More group activity.
 More group exercises, where applicable; role
educators.
playing activities more interactive than lecture
 First Nations historical content and its impact on
presentations.
health.
 Learning about the history of Lac Seul and the  Awesome!
residential schools to reframe my understanding  More aboriginal history – Interesting and important in understanding today’s issues.
of the cultural experiences of First Nations people to explain the many social determinants of
Do you have any other comments or suggeshealth that affect them today. Conflict resolution
tions?
tools – listen, listen, listen.
 Excellent overall, very impressive and compre Learning about the flooding of Lac Seul and
hensive workshop. Was especially excited by
Ralph’s speech.
(Continued on page 3)

Bimaadiziwin Training, April 18 & 19, 2013.

Are You meeting the standard?
The College of Nurses of Ontario created practice
standards and guidelines to support nurses in providing safe and ethical care to the public. These
documents outline the expectations and accountabilities for nurses. They apply to all nurses, regardless of their role, job description or area of
practice.

ity of the nurse to establish and maintain the therapeutic relationship.
Indicators
A nurse demonstrates the standard by:
 demonstrating respect and empathy for, and
interest in clients;


maintaining boundaries between professional
therapeutic relationships and non-professional
personal relationships;



ensuring clients’ needs remain the focus of
nurse/client relationships;



promoting a philosophy of client-centred care
and collaborative relationships; and



advocating for systems of care that acknowledge and support nurses in developing and
maintaining therapeutic relationships.

Relationships:
Each nurse establishes and maintains respectful,
collaborative, therapeutic and professional
relationships.
Relationships include therapeutic nurse-client relationships and professional relationships with colleagues, health care team members and employers.

Therapeutic Nurse-Client Relationships
The client’s needs are the focus of the relationship, College of Nurses of Ontario (2002). Professional
Standards, Revised 2002. Retrieved from
which is based on trust, respect, intimacy and the
appropriate use of power. Nurses demonstrate em- www.cno.org.
pathy and caring in all relationships with clients,
~Submitted by the
families and significant others. It is the responsibilFrontline Nursing Leadership Group~
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RiskPro – Jenn Maki
Jenn Maki kicked off this month’s project exchange
by explaining how reporting incidents and concerns
is an important part of improving the way we do
things at SLMHC. She showed that, in addition to
reporting incidents, using RiskPro to report significant risks, areas of concern, and even areas of
frustration will help management understand and
improve the way our health centre runs. After running through a quick demonstration of how to create
a report in RiskPro, Jenn showed us how incident
data can be summarized in charts that help her and
others in management understand where the issues
in our care system are and how they might be addressed.
Improving Continence – Denise Williams
Denise Williams came over from Extended Care to
talk about using the experimentation cycle of PDSA
(Plan, Do, Study, Act) process to reduce the number of residents with incontinence by 25 percent.
They tackled continence in particular because it is
such an important part of quality of life and can also
have a significant impact on health. PDSA was
used to develop and refine tracking and documentation forms, product selection, and toileting and
hydration routines. They succeeded in decreasing
the incidence of daytime incontinence. Some of the
associated improvements were increased resident
dignity, improved family satisfaction with residents,
decreased pressure ulcer rates, increased staff satisfaction, and $9,000 in savings annually.
Roof – Doug Lawrance
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leaking problems in the winter of 2010/11. After a
relatively mild winter in 2011/12 with minimal problems, those assurances were finally tested by
Mother Nature this winter (2012/13).
While the disruption caused by room closures was
considerable, it was necessary to let nature take its
course so that the contractor and designer could be
held accountable for a relatively new roof that, after
being ‘fixed,’ still leaks. As soon as the roof started
to leak, SLMHC took swift action to remove the ice
dams and prevent further leaks and disruption.
Now, because of the failure of the roof this winter,
SLMHC is suing the designer to pay the design and
construction costs of fixing the roof, a $5 million
project. The effort to fix the roof before next winter
is already under way. Doug will be working hard to
keep everything on track as there is a lot to get
done before the snow flies next fall.
Research - Dr. Len Kelly
Dr. Len Kelly finished up this month’s exchange
with a discussion about research at SLMHC. First,
he walked us through the research that demonstrated a dramatic reduction in the number of babies born experiencing physical withdrawal from
opiate drugs (such as morphine and Oxycontin) because of the success of the Integrated Prenatal
Program. The program has done a great job of
helping mothers stop using opiates before the baby
is born so that they do not start life irritable and uncomfortable. He then described the comparison
being done between two iron replacement therapy
solutions (iron-containing liquids that go directly into
the blood through an IV needle) to find out which
solution has better outcomes for patients who have
low iron.

Next we heard about a topic on everyone’s mind Research like this helps us know whether we are
the roof. Doug explained the history of the problem, doing the right things for our patients.
including the assurances of the contractor and de~Submitted by Dr. Rob Cooper
signer that the problems had been fixed after the
Project Lead - Innovation
(Continued from page 2)

the cultural components and group activities.
 You all did a great job!
Miigwech to all participants, the training team – Don
DeGenova & Esther van Gennip from CICR; Merv
Ningewance, Elder, LSFN; Ralph Johnson, Elder,
Sioux Lookout; Lac Seul Drum & singers; Dean Osmond, Senior Management, SLMHC; and coordinating staff – Loraine Loonfoot, Program Assistant,

THMFS Program; Mary Spray, Administrative Assistant, Communications & Community Development
department.
The next Bimaadiziwin training is scheduled for September 2013.
~ Renee Southwind, Communications & Community
Development, SLMHC~
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location and start date in next month’s newsletter.
Project Office Website for Staff:
Lean is a philosophy and a set of tools for identifying good solutions to problems and then successfully implementing those solutions. Most of
the tools can be applied to any problem, but
there are a few tools that are used specifically to
help improve processes and make them more
efficient.

If you are a staff member and would like to find out
more about Lean and project management, click on
Project Office under “Sites” on the main SLMHC
intranet page (reading the digital version? Click
here).
Check out the growing library of project management and Lean tools! Once you get to the Project
Office website, click on “Project & Lean Tools.”

Starting in June, strategic huddles will be the newest
lean activity at SLMHC and everyone will be invited.
You can also check out past project exchanges and
The goal of the strategic huddles will be to help
MD Updates by clicking on the “Project Events” link.
bridge the gap between the goals and objectives of
the health centre and our day-to-day activities at the
Project Office Events
hospital.
We have selected six measures that capture key aspects of those goals and objectives and Jenn Maki
will lead the senior managers through short presentations of three of those measures each week.
These huddles will be 15 minutes long, so this will
leave a few minutes per topic for questions and discussion amongst everyone present. It is important
that we keep these meetings on time so the discussions will have to be quick and efficient.
The strategic huddle will take place every Tuesday
at 10 am for 15 minutes. We’ll announce a finalized

Reportable Disease Audit
Every six months the SLMHC Laboratory conducts a
reportable disease audit. This audit reflects the
numbers of reportable diseases that are detected by
the technologists in the six month period. The results are derived from all specimens sent to the lab,
including those from the northern nursing stations
and from in-hospital patients. Below are the numbers from the first six months and the last six
months of the past fiscal year (Apr. 2012-Mar.
2013). As you can see, the numbers have increased in the second half of the year. The single
most important way to prevent the spread of disease
is to wash your hands! Let’s all do our part to try and
stop these numbers from showing a further increase
in our next audit.

Project Exchange: Thursday May 30th 2-3 pm
(location TBA)
 Strategic Huddle: Tuesdays @ 10:15 in the Education Boardroom Starting Tuesday June


As always, if it’s not working for you, or you would
like some help, call me at x4360 or email projects@slmhc.on.ca.
~Submitted by Dr. Robert Cooper
Project Lead - Innovation

Isolates
Campylobacter species
Campylobacter enteriditis
Neisseria gonorrhea
Hemophilus influenzae B, invasive
Influenza
Meningitis, acute bacterial
Meningococcal disease, invasive
Salmonella
Shigella
Streptococcal infections, Group A,
invasive
Streptococcal infections, Group B,
neonatal
Streptococcus pneumoniae, invasive
E coli 0157
MRSA, Blood Culture

1st
1

2nd
1

7
1
1

5

4

6

4

6

1

~Submitted by Brenda Voth, Laboratory Manager~
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April is Volunteer Month!
April is volunteer month! It is a time to recognize
the wonderful people that volunteer in our organization. They bring their talents, their ideas, their enthusiasm, their caring and their strengths to the organization.
Back in 1922, one of the reasons our hospital was
built was because of volunteers; they saw a need in
our community for organized health care. When it
was time to amalgamate our hospitals volunteers
were at the table making a difference to health care.
Last year our volunteers tracked several thousand
hours of volunteer time in the gift shop, direct patient care and memory garden. We also had that
many hours again that were not tracked by board
members, our foundation board, people that knitted
or quilted items for patient care as well as many individuals and groups that helped to raise money for
our patients and the organization.

Dean Osmond, VP Corporate Services & Performance (left), and Dr Eric Touzin, General Surgeon
(right), attended the Canadian General Surgery Review held at the Delta Meadowvale Conference Centre in Mississauga on April 5, 2013.
The Sioux Lookout Meno Ya Win Health Centre
placed a booth in the trade show portion of the event
in order to recruit another surgeon to our facility.
Surgical candidates from all over Canada were in
attendance. This venue gave us a great opportunity
to engage potential candidates for the position in
Sioux Lookout, as well as get exposure for SLMHC,
and all the great things we have to offer as an organization.
Submitted by Dean Osmond,
VP Corporate Services & Performance

SLMHC
ACCREDITATION
October 21 - 24,
2013
“It’s in your hands.”

Every volunteer plays a different role, and I hope
that when our staff see volunteers around the health
centre that they take time to introduce themselves
and make our volunteers feel like part of the team.
A special thank you to all our SLMHC volunteers
and to our staff who volunteer in our community.
Everyone can make a difference.
~Submitted by Sharon Yule,
Special Projects Manager~

HELP SUPPORT
DI DIVA'S
RELAY FOR LIFE
FUNDRAISING
DONATE YOUR PENNIES
AT THE DIAGNOSTIC
IMAGING DEPARTMENT
ALL PROCEEDS FROM
PENNY COLLECTION GO TO
RELAY FOR LIFE
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NEEDED:
People who want to take an active role in the
Sioux Lookout Health Care Staff Association
About us:

APRIL 2013

laugh or two. Senior management has always been
a valued supporter of our association and on behalf
of past, current and future members we would like to
take this opportunity to say thanks.
Our need:

The SLHC-SA was formed shortly after amalgamation in 2002. Membership is open to all health care
providers who provide services in Sioux Lookout and
our surrounding areas. Our general membership is
quite varied and encompasses a broad spectrum of
health care workers including nurses, doctors,
housekeepers, kitchen staff, management personnel, pharmacists, rehabilitation specialists, paramedics etc.
Memberships are sold annually for a small fee and
the executive maintain two pop machines and use
these revenues to fund our events. The SLHC-SA is
run by an elected executive who are dedicated to
meeting the mission of the SLHC-SA, which is to
help promote a fun, health oriented environment for
its members and their families, both during work
hours and outside of the work day. Some of these
events over the years have included: staff barbeques, golf days, Ojibway park days and our annual
Christmas dinner and dance. Events that bring a
variety of individuals together (even for just a short
period) to enjoy each other’s company and have a
NUTRITION MONTH 2013

Currently there are only two executive who both
have very limited time to run the executive, therefore, we are in desperate need of energetic, enthusiastic people to help carry on the great tradition of the
SLHC-SA
So talk to your co-workers and spread the word, the
SLHC-SA is still alive but it desperately needs your
help in order to carry on. Unfortunately, if the current executive does not get some help asap, we will
be forced to look at options, one being the dissolving
of the SLMHC-SA and we are working very hard to
keep that from happening.
If you’re interested please email one of the two people listed below.
Thank you on behalf of the current Sioux Lookout
Health Care Staff Association executive
David W Wilson
dwilson@slmhc.on.ca

Amanda Lelonde
alelonde@slmhc.on.ca

Congratulations to the following winners

Thank you to everyone who participated in Nutri- For the Nutrition Month weekly trivia, (each winner
tion Month 2013 ~ Put your Best Food Forward – receiving a $25 Johnny’s Gift card)
Plan, Shop, Cook and Enjoy!
Week 1: Tammy Bailey, Week 2: Jessica Trout
In celebration of Nutrition Month, this year featured a Week 3: Renee Southwind, Week 4: Anna Wellwood
Lunch ‘n’ Learn, healthy eating displays, weekly
quizzes and the very successful Dietitian Day lunch Lunch and Learn Presentation Draw – Judy Carroll
special - Moroccan Curry Stir Fry, which served 68
(Won a COOK! Cookbook)
staff and visitors.
Dietitian’s Day Retail Special Draw – Maureen OakSpecial thanks to the Food Services Staff for helping ley (won a COOK! Cookbook)
to promote Nutrition Month and healthy eating!
A big thank you to Sharon Yule and the Workplace Thanks
Wellness Committee for sponsoring the PRIZES.
Amber Brohm and Rylee Blasky,
SLMHC Registered Dietitians
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Notice to patients:
Please do not wear any scented products including perfume, cologne,
soaps, hand cream, hair products, deodorants, etc, to your appointment as
Sioux Lookout Meno Ya Win Health Centre aims to
be a scent-free environment for the safety of our
staff and patients.
If your scented products cause an allergic reaction to
our staff and/or patients, you may be sent home and
have your test rescheduled.

NEW MULTI-CULTURAL
ROOM LOCATION
Please be advised, that the multicultural room has
been relocated to the open space behind the main
entrance.
This quiet room is open to all patients, visitors and
staff.

Upcoming Nonviolent
Crisis Intervention
Training Dates
May 10

May 24

June 7

If you:
 have not taken this course
 haven’t taken it in over a year
Please notify your manager and have them contact
Mary Spray with your request.
Mary Spray, Ext. 6586
Remember!!! courses runs from 9am—4pm. Please
wear comfortable clothing and footwear as there
is a mild physical component.

APRIL 2013

Project Exchange
To improve communication throughout the hospital, we
will be holding monthly sessions to talk about ongoing
projects and research. These sessions will be held the
last Thursday of every month.
Everyone is invited to come and share their thoughts and/
or projects that they are working on.
For more information, contact Rob Cooper at ext. 4360 or
email at rcooper@slmhc.on.ca

HELP KEEP THE TRADITIONAL
FOODS PROGRAM GOING.
Looking for a way to help us make a difference in
patient satisfaction? Please think about donating
some traditional food items. We are looking for
blueberries, wild rice, wild game and fish. These
need to be locally harvested items. We use these
items to serve patients at the hospital, William
George Extended Care Facility, and the hostel.
We give them the option of having a traditional
meal for lunch every Thursday. We also keep frozen meals on hand for patients who are used to
eating a more traditional diet.
The Sioux Lookout Meno Ya Win Health Centre
has worked very hard to get the legislation passed
so that we can be the only hospital in Ontario to
serve uninspected meats to patients. We want to
make sure we have a steady flow of donations to
keep this program going. If you are interested in
helping please contact Miranda Bramer at extension 4161 or mbramer@slmhc.on.ca to fill out the
required paperwork for donations.
~Submitted by Miranda Bramer,
Dietary Manager~

The Meno Ya Win News
is prepared by the

Request for Donations
The Activity Department is looking for donations of
magazines for our activities. ( National Geographic, Health, Fashion, Readers Digest, etc).
If you have items to donate, please contact Gina
Nikolic at gnikolic@slmhc.on.ca

Communications & Community Development
Department, at SLMHC.
Send your stories/announcements to:
Mary at 737-6586 or email at:
mspray@slmhc.on.ca
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W

elcome to Spring! It is now May 2013, the days it is much easier to see what is on the screen with an
anti-glare covering. Anti-glare is important for your
are longer and the nights are warmer! Even
personal devices as well!
though the warmer weather feels great on our skin
and the sun is very much welcome into our home
and our workplace, there are some things to keep in
mind!
If you are fortunate to have a window in your office,
you do have to watch for glare and reflection on your
computer screen. If you notice a reflection or glare
on your computer screen, you are increasing the
strain on your eyes and this may lead to headaches
or migraines. In order to reduce the glare that may
happen on your computer screen, you may be able
to change the angle of your workstation, or you can
purchase anti-glare screens or mats to place over
your monitor. Newer LCD computer monitors are
naturally anti-glare as they are not made of glass,
like the older PC monitors.

You can tell, even from the photograph, that screens
with anti-glare protection allow the user to view the
contents on the screen with less strain on their eyes.
When you’re at your computer workstation at work or
at home, take a moment to check on any glares,
whether direct, indirect or masked. It may be a simple solution of changing the angle at which you’re
working, or adding an anti-glare screen to your workstation.

Glare is caused by large differences in light levels
within the visual field. The eyes try to adapt to these
large differences and visual fatigue and discomfort
may result. In addition, the computer operator may
adopt a poor posture while trying to reduce the glare
by changing his or her orientation to the screen. This It’s that time of year where there is so much beauty
may result in neck and back pain (Ministry of Labour around us; the only reflections we should be seeing
are the ones in the lakes and waterways around us!
website, accessed April 15, 2013)
There are three types of glare: direct, indirect and
masking. Direct glare occurs when there are bright
light sources directly in the operator's field of view.
Windows are often a source of direct glare. Indirect
glare occurs when light from windows or overhead
lighting is reflected off shiny surfaces in the field of
view, such as terminal screens, desks and other office equipment. Light from sources directly overhead
causes masking glare on the screen, partly obscuring what the operator is trying to focus on (Ministry of
Labour website, accessed April 15, 2013).
Here are some pictures of what is available on the market
today for anti-glare
options.
You can see the difference with the picture on the right, how

If you have any topics that you would like to see in
upcoming Backspace editions, or you would like to
have a feature article done for your specific job or
department, please email Adrienne Crosby at
acrosby@slmhc.on.ca.

ATTENTION ALL
PHOTOGRAPHERS!
We are looking for great pictures of the Sioux
Lookout area, nature shots, coworkers or whatever that would make a great calendar for 2014.
Please submit your digital pictures
to Sharon Yule before September
2013.
*(high resolution only please.)
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Erin Belmore, Health Information:
“I get to learn something new every
day.”

Magdi Hussein, Diagnostic Imaging:
“The diversity of the pathological
findings and the SLMHC community
medicine.”

Loraine Loonfoot, THMFSP:
“Assortment of programs.”

Kimberly Belmore, Dietary:
“I like the fast paced setting of the
kitchen.”

Connie Pilgrim, Organizational
Project Development:
“Working with all of the staff.”

Cynthia Dwyer, RN, Nursing:
“I am fulfilled emotionally, spiritually
and mentally.”

Your participation matters!
Being connected keeps you informed!
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Anishinaabemodaa
Lesson: There are 2 kinds of vowels in the Ojibway language: long and short vowels. It’s important to recognize the
difference between these 2 sets of vowel sounds so that you can follow the set grammar rules.
Short vowels: i as in pit (abin—sit)
o as in book (ozaam—too much)
a as in cup (animoosh—dog)
Long vowels:

e as in bed (miigwech—thank you)
ii as in peek (niin—me)
oo as in between soup and soap (boozhoo)
aa as in doctor’s “say ah” (omaa—here)
Reference: Talking Gookom’s Language, by Patricia M. Ningewance

Oji-Cree language
Tinnitus (perception of sound within the human ear) .................. chiiwetam
Cancer......................................................................................... manichooshiwaahpinewin
Diabetes ...................................................................................... shookaawaapinewin
Depressed, he is ......................................................................... kakwaatakentam
Alcoholic, he is ............................................................................ minikwewaapine
Hip dislocation, has ..................................................................... kichinookanese
Hip fracture, has a ....................................................................... poohkonookaneshin
Wart, has a .................................................................................. ochiichiikomi
Weight gain, has ......................................................................... aachipo
Sickness ...................................................................................... aakosiwin
Dizzy, is ....................................................................................... kiiwashkweyaapi
HELPFUL TIPS TO HELP KEEP UP YOUR HEALTHY
EATING HABITS YEAR ROUND:
Plan - Before you head to the store, think about
what meals you’ll be making, scan flyers for specials, check your kitchen inventory and make a grocery list.
Shop - Read food labels and compare products to
choose nutrient-rich foods. 5% is considered “a little” of a nutrient, while 15% is considered “a lot” of
nutrient.
Go Local - Summer is just around the corner – visit
the local farmer’s markets to take advantage of
fresh vegetables, fruit, baked breads, and lean
meats.

Cook - Prepare more meals from scratch with goodfor-you ingredients. Convenience foods such as
frozen fruit, ready-to-go salads and pre-chopped
vegetables offer simple shortcuts.
Enjoy – Gardening is a great way to enjoy the outdoors and learn how food gets from field to table!
Have fun with your own garden this year – If you
have a small space try potted plants, or if you’ve got
an empty nest, share with a neighbor or community
garden.
~Submitted by Amber Brohm
Registered Dietitian, SLMHC~

PAGE 11

MENO YA WIN NEWS

APRIL 2013

GOOD LUCK!
SLMHC and
Community
Please join me in congratulating
Counselling
Lindsay Gillett on her promotion
and Addiction
to Counsellor at Sioux Lookout
Servies
Commnity Counselling & Addicwishes to
tion Services. Lindsay has a
congratulate
Bachelor of Arts Degree from
Trish
the University of Ottawa, (St.
Hancharuk
Paul’s University), concentrating
on her new
in Sociology, Theology, and Ethposition as a
ics. Lindsay has several years of
probation officer with the Ministry of Correctional
youth counsellor experience
Services here in Sioux Lookout.
Lindsay Gillett
with the Trinity Presbyterian
Centre, as well as front-line work experience with the
Trish has been a counsellor at CCAS since 2004
Alzheimer’s Society of Ottawa.
and has made significant contributions to our area,
particularly in her community-based work with peoCurrently, Lindsay is the CCAS team lead for the
ple who are homeless. Trish’s last day of work with
following initiatives:
CCAS was April 24, 2013. Please join us in wishing
 the Ontario Common Assessment of Need, (our Trish well in her new job.
new provincially mandated mental health assessment tool);
Bruce Siciliano, Director, SLCCAS


the HiNext Treat mental health & addiction data
base, (our new regionally mandated electronic
data base), and



the CCAS mental health team co-chair for
Qmentum Accreditation.

During her two years as a program assistant with
CCAS Lindsay has received training in mental health
patient safety through Qmentum, and, most recently,
Lindsay has become a certified trainer in Safe-Talk,
through the Applied Suicide Intervention Skills Training, (ASIST) program.
Again, please join me in congratulating Lindsay on
her new position with our organization.

and Director of Integration,
Sioux Lookout Meno Ya Win Health Centre

CROSS-CULTURAL CARE PROGRAM
DAY TWO!
For those who have completed the Day One training
of the Cross Cultural Care Project, we are offering
Day Two training on Wednesday May 8th. The
training will run from 9am to 4pm. Enrollment is limited to 15. Register quickly to ensure a seat!
Day Two focuses on inter-professional care roles,
effective use of translators and learning about other
cultures.

~ Bruce Siciliano, BSW, SSW,
Director, Community Counselling & Addiction Services.

If you would like more information, please contact
Kathy Sanderson, Project Coordinator,
at crosscultural@slmhc.on.ca.

Spread love everywhere you go. Let no one ever come to
you without leaving happier.

To register, please email Loraine Loonfoot
at lloonfoot@slmhc.on.ca. You will receive an email
confirming your registration.

~Mother Teresa~
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O

n April 16th, the new Staff Education and Professional Practice Department at SLMHC held
an open house to give staff an opportunity to tour
through the expanded facility and let them know
what we have to offer. Laurie Boissonneault, Centre
Coordinator for Contact North in Sioux Lookout, was
in with information on education opportunities in
Sioux Lookout.
Throughout the day we had over 40 visitors and
were happy to have foundation and board representatives such as Marnie Hoey, Ed Linkewich, and Rita
Demetzer see the facilities. The Foundation contributed $40,000 along with funding from the hospital to
establish our new Learning Centre and Simulation
Lab. I want to especially thank the Foundation for
their support of our staff and learners.

Mariea Spray, Manager, Staff Education & Professional
Practice, congratulates Lorraine Bolen, Administrative
Assistant, for having won the contest for “name the new
mannequin”.

name “Vivian” was chosen, submitted by Lorraine
Bolen. Lorraine received a $20 Posicard for use in
the Cafeteria!

Back row (L-R): Mariea Spray, Manager, Staff Education & Professional Practice, Connie Pilgrim, Manager,
Organizational Project Development.
Front row (L-R): Bev Lelonde, Director, Staff Resources
and Laurence Hay, Education Assistant.

We have a new addition to the Mannequin family.
SimMom is a birth and obstetrics simulator mannequin. Since SimMom is hard to say again and
again, we decided to have a naming contest during
the open house to come up with a name for her. It
was a very hard decision for our judges but the

We had a sign up sheet made available to staff who
are interested in different types of computer training.
We had people show interest in learning about
PowerPoint, the new EBSCO & DynaMed online
resources, HealthStream and email. We will be running courses on these items over the next few
months. If you are interested in these or any other
programs, please contact Laurence Hay at
lhay@slmhc.on.ca or at extension 4276.
Thanks to all those who came out to see us.
Thanks to Dave Murray, Dean Osmond, and Bev
Lelonde for their ongoing assistance and support,
and a very big thank you to those who did all the leg
work getting things ready: Laurence Hay, Terrie Joseph, and Connie Pilgrim.
If you have any questions, please contact Mariea
Spray at maspray@slmhc.on.ca.
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Kaydi Kondra, Fo
undation Assistant
and
Kathryn Davidson,
Foundation Admin
istrator, at the “Scr
atch & Give” Rela
y for
Life fundraiser, M
ay 1st.
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Bruce Siciliano, Director, CCAS, presents to the managers during the education session, March 13th.

Sharon Yule, Melissa Ayotte, Debbie Toppozini &
Bev Lelonde practice their listening skills during
a managers education session held March 13th.
SLMHC staff bid
a fond farewell to
Bo Nielsen, HR st
dent. (L-R): Bo Ni
uelsen, Melissa Ay
otte, Chris Jefferson, Gord Hill & M
aureen Oakley.

ager, Quality
Jenn Maki, Man
ts to the
& Risk, presen
, April 3rd.
SLMHC Board

xOakley, E
Maureen sistant, with
s
ecutive A g smile!
in
n
her win

Bimaadiziw
in Training
ers, March
participan
ts & train18 & 19.

Laurence Hay, Education Assistant, explains areas of the new learning
centre and skills lab in the Education Department, April 16th.
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A Tradition of Caring…A Tradition of Sharing
We give for many reasons but one thing remains the same, the money we give does make a difference.
The Sioux Lookout Meno Ya Win Health Centre Foundation is dedicated to raising funds for the
Sioux Lookout Meno Ya Win Health Centre and the William A. “Bill” George Extended Care Facility
in order to enhance health care in our communities.
A contribution to the Sioux Lookout Meno Ya Win Health Centre Foundation is an investment in a
healthy future for you, your family, and our communities. Invest in the Sioux Lookout Meno Ya Win
Health Centre and help us make a difference – Now, and for the Future.

Ways to Give

Where you can direct your funds

General Gift – support the Sioux Lookout Meno Ya Win
Health Centre’s vision with a one-time gift
Pledge – Make a pledge with payments over three to five
years, and you will be recognized for the full amount in the
year you make your pledge.
Tribute Donations – Celebrate a special occasion, or honour
or remember a loved one with a donation in their name.
Planned Giving – What is your legacy? There are many ways
to leave a gift to the Sioux Lookout Meno Ya Win Health Centre Foundation. Whether it is a gift in your will, a gift of life
insurance, a gift from your retirement assets, or a gift of securities, you can rest assured knowing your gift today will continue to give long into the future.
Monthly Giving - Help us secure a stable source of funding
by providing a gift each month.
Annual Giving - Support our Annual Tree of Hearts Campaign and help us light the lights in honour or in memory of
someone special to you.
Third Party Fundraising - Donate the proceeds from your
event to one of our funds.
Volunteer - Join in our efforts to enhance healthcare in the
north.
Donate in person at the Foundation Office or send donation to:
SLMHC Foundation Box 909 Sioux Lookout, ON P8T 1B4

Diagnostic Imaging (DI) Fund – Help to fund diagnostic imaging
needs at SLMHC. We are currently raising funds for the purchase
of an additional ultrasound machine estimated at $300,000 to
support current services and to allow SLMHC to enhance its cardiac imaging.
Women’s Health Fund – Donations to the Women’s Health Fund
help to support SLMHC’s mammography unit and raise funds in
support of programs, services and equipment needs to enhance
healthcare for women in our region.
Chemotherapy Services – Your donations help to support cancer care at SLMHC.
Palliative Care Fund – Help to enhance end of life care with a
contribution to the Palliative Care Fund.
Extended Care Fund –Your gift helps to fund program and
equipment needs at the William A. Bill George Extended Care
Facility.
General Equipment Fund – Assist with ongoing equipment
needs at the Sioux Lookout Meno Ya Win Health Centre.
Community Counseling and Addiction Services (CCAS)
Youth Programs Fund – Invest in our youth to ensure a healthier
future for our communities.
Janelle Wesley Fund – Your contributions help to fund programming and equipment needs for the Janelle Wesley Room, a gathering place for children and families, named in memory of Janelle
Miranda Wesley who lost her battle to cancer at the age of seven.

Donate on line at www.slmhc.on.ca/foundation

DONATION FORM:  Yes I would like to make a donation in the amount of $_____________.
Name: _______________________________ Address:______________________________________________
City: ________________________ Prov: _____Postal Code: __________Phone:____________________________
Payment method:
 Cheque payable to SLMHC Foundation
 MasterCard or  Visa Card #____________________________Exp Date: ______Signature: ___________________________
I would like to direct my donation to:  CCAS Youth Programs Fund  General Equipment Fund  Chemotherapy Services
 Diagnostic Imaging Fund  Women’s Health Fund  Extended Care Fund  Palliative Care  Janelle Wesley Fund
Is this an “In Memory” or “In Honour” of a special occasion donation? If yes please provide the following information:
In Memory of :____________________________________or In Honour of :_____________________________________
Name and address of person to be notified:
Name: _________________________________ Address: _____________________________________________________
City: __________________________ Prov: ________Postal Code: ___________
Official Donation Receipt for Income Tax Purposes will be issued for donations of $10.00 or more. Charitable Reg. # 881545446RR0001
Foundation Office located at 1 Meno Ya Win Way Ph: 807-737-7997 Email: foundation@slmhc.on.ca

